
Arizona School orAcupuncture and Oriental Medicine

EEOC NON-DISCRIMINATION POLICY

"AN EQUAL EMPLOYMENT OPPORTUNITY AGENCY"

TheArizonaSchool ofAcupuncture andOrientalMedicine (henceforth referred to asASAOM)is
committed to a workenvironment inwhichall individuals are treatedwith respectand dignity. Each
individual has the rightto work in a professional atmosphere thatpromotes equalemployment
opportunity and prohibitsdiscriminatory practices, includingharassment Therefore, ASAOM commits
itselfto the followingnon-discriminationpolicy.

EqualOpportunity

It is the policyofASAOM to ensureequalemployment opportunity withoutdiscrimination or
harassmenton the basisofrace, color, religion, sex,age, disability, nationalorigin,or any other
characteristic protectedby law.ASAOMprohibitsany suchdiscrimination or harassment

Retaliation Is Prohibited

ASAOM encouragesreportingofall perceived incidentsofctiscrimination or harassment It is the policy
ofASAOMto investigate suchreports. ASAOMprohibits retaliation againstany individual who reports
discriminationor harassment or participates in an investigation of such reports.

Definitions ofHarassment

Harassment on thebasisofany protectedcharacteristic is strictly prohibited. Under thispolicy,
harassment is verbal or physical conduct that denigratesor showshostilitytoward an individualbecause
ofhis/herrace,color,religion, sex, sexualorientation, nationalorigin,age, disability,or any other
characteristic protectedby law or that ofhis/herrelatives, friends or associates, and that:

• Has the purposeor effectofcreatingan intimidating, hostileor offensivework environment;
• Has the purpose or effect ofunreasonablyinterferingwithan individual's work performance; or,
• Otherwise adversely affects an individual'semployment opportunities.








